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Abstract— study aimed to 1) examine organizational climate affecting
employees’ quality of work life, and 2) investigate organizational climate
affecting employee engagement. Data was collected using
questionnaires from a sample of 150 respondents. The data were
analyzed using descriptive statistics, Pearson’s correlation coefficient,
and multiple regression analysis.

The results revealed that organizational climate significantly affected
employees’ quality of work life, with a predictive power of 75.3%. When
considering each dimension, conflict within the organization had the
strongest effect, followed by workplace warmth, and reward and

punishment, respectively, all of which were statistically significant.
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However, organizational structure showed no statistically significant

effect. Furthermore, organizational climate significantly affected
employee engagement, with a predictive power of 32.5%. Only workplace
warmth had a statistically significant effect at the 0.01 level, whereas
organizational structure, reward and punishment, and conflict within the

organization showed no statistically significant effects.

Keywords — Keywords—Organizational Climate, Quality of Work

Life, Employee Engagement.
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